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MEMORANDUM FOR: ALL NMFS EMPLOYEES

FROM: Eileen Sobeck /é"’”"/
Assistant A }dﬂrﬂ@

SUBJECT: Harassment in the Workplace (Sexual and Non-Sexual)

When individuals are harassed in the workplace, it can undermine their sense of personal dignity and it can
prevent them from doing their job effectively. Therefore, as we begin a new year, | want to remind all
employees that sexual harassment in the workplace is against the law and will not be tolerated. Harassment,
when based on race, color, religion, sex, and national origin is a form of discrimination that violates Title VII
of the Civil Rights Act of 1964 as amended. The Supreme Court has recognized that Title VII's prohibition of
discrimination on the basis of sex includes discrimination on the basis of “gender.” Harassment based on age,
sexual orientation (including gender identity), and mental or physical disability is a prohibited personnel
practice. Title II of the Genetic Information Act of 2008 makes it illegal to harass a person because of their
genetic information. Please remember, bullying is also a form of harassment that can create a hostile work
environment and therefore, does not belong in our workplace. As noted in the 2014 Department of Commerce
“Addressing Workplace Violence” Publication the policy to promote and provide a safe work environment,
“bullying” is recognized as a behavior that can lead to potentially violent situations and must be dealt with
seriously by management. For more on this and other kinds of disruptive behavior by visiting:
http://hr.commerce.gov/s/groups/public/@doc/@cfoasa/(@ohrm/documents/content/prod01_010323.pdf

As an employee you are strongly encouraged to report any incident you perceive to be prohibited harassment,
immediately. Supervisors, however, must take immediate and appropriate corrective action to stop the
conduct that violates this policy. Failure to do so could result in disciplinary and/or adverse action.
Additional guidance can be obtained by visiting: http://www.osec.doc.gov/opog/dmp/daos/dao202_955.html
As a reminder, all harassment claims will be handled confidentially, to the greatest extent possible. However,
it should be noted that requests for anonymity could impact outcome.

An employee wishing to initiate an EEO complaint arising out of an alleged incident of harassment must first
contact the NOAA Civil Rights Office at 301-713-0500, within 45 calendar days of the date of the incident.
NOTE: Employees should not wait until the agency’s internal harassment inquiry is completed to contact the
NOAA Civil Rights Office if waiting will allow the 45-day time limit to expire. Remember, any individual
who believes that they have been a victim of harassment whether by a supervisor, co-worker, contractor or
peer has several avenues of redress. You can (1) confront and/or communicate your disapproval to the
harasser, (2) seek help from your immediate supervisor or the NOAA Fisheries Program Director for EEO and
Diversity, (3) contact the NOAA Civil Rights Office, or contact your NOAA Workforce Management Office
Human Resources advisor. Employees reporting prohibited harassment or providing related information will
be protected from retaliation.

Remember, preventing harassment in our workplace is a top priority for this organization. If you have any
questions regarding this policy or our National EEO and Diversity Program, please contact Natalie Huff on
301-427-8025.

cc: Joseph Hairston, Director, NOAA Civil Rights Office
Christine M. Carpino, Acting Director for Workforce Management
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